COMMITTEE FOR ORGANIZATIONAL ECONOMICS

VEREIN FUR SOCIALPOLITIK

Program of the Annual Meeting

September 17-18, 2019
Room 220, HU Berlin, Wirtschaftswissenschaftliche Fakultat, Spandauer Str. 1, Berlin

TUESDAY, SEPTEMBER 17

13:15-13:30

13:30-14:00

14:00 - 14:30

14:30 - 15:00

15:00 -15:30

15:30-16:00

16:00 - 17:00

17:15 - 18:15

19:00

Welcome
Session 1:

INGA DEIMEN, University of Arizona:
“Information Processing: Contracts versus Communication”

BERNO BUECHEL, University of Fribourg:
“The Strength of Weak Leaders: An Experiment on Social Influence and
Social Learning in Teams”

ANASTASIA DANILOV, HU Berlin:
“Affirmative Action Policies and Sabotage Behavior in Promotional
Tournaments: An Experiment”

SIMEON SCHUDY, LMU Munich:
“Opacity and Promise Competition”

Coffee Break

Keynote Lecture: TORE ELLINGSEN (Stockholm School of Economics):
“Law and Location - A Theory of Country Competitiveness”

Fresh Perspective: ANDREA SCHNEIDER (Federal Chancellery of
Germany): “wirksam regieren — Citizen-Centered Government”

Dinner (Restaurant Piazza Rossa, Rathausstr. 13, 10178 Berlin)



Wednesday, September 18

09:00 - 10:00

10:00 - 10:15

10:15 - 10:45

10:45-11:15

11:15-11:45

11:45 - 12:45

12:45 - 13:15

13:15-13:45

13:45 - 14:15

14:15 - 14:45

14:45 - 15:15

15:15 - 15:45

Committee Meeting
(Members of the Committee for Organizational Economics)

Coffee Break
Session 2:

MARVIN DEVERSI, LMU Munich:
“Cooperation in a Company: A Large-Scale Experiment”

VERA ANGELOVA, TU Berlin:
“Competition and Fatigue at Work”

PATRICK KAMPKOTTER, University of Tibingen:
“Bank Bonus Pay as a Risk Sharing Contract”

Lunch
Session 3:

JAN SCHYMIK, University of Mannheim:
“Human Capitalists and the Global Division of Labor”

LEA-KATHRIN HEURSEN, HU Berlin:
“Are Women Less Effective Leaders than Men?”

MICHAEL HAYLOCK, University of Tlbingen:
“Ex-Post Labor Market Sorting - the Role of Conditional
Cooperativeness”

Coffee Break
Session 4:

WENDELIN SCHNEDLER, University of Paderborn:
“Don't Patronize Me!”

MARINA SCHRODER, University of Cologne:
“Negative Side-Effects of Affirmative Action - Evidence for Systematic
Biases in Performance Evaluation due to Quota Interventions”



